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to the court of jorisdiction.
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& EMIRATISATION Bl o by sry
EMPLOYMENT CONTRACT FULL WORK et plps Jae e
/” Work permit (Recruiting a worker from outside the country) (K50 15 e e plaiid) Jaad gy
| Work Style Full Work JAIS iy Jeall Jas
| - P e e =
| Transaction Number MB234600176AE MB234600176AE Alaluali i
ltison Friday Correspondingto  28M0I2022 in UAE :‘rdﬁw_ BM02022 el lawd L iy
1.Establishmert Name D A X REAL ESTATE ONE PERSON COMPANY LL.C ppedad B8 el N3 Sl 8l 4) o “‘;’; 1
Estabiishmant No 960845 ﬁa:nags “:’J
Represenied by DEKIS AXING! e ki g Pl
Passpert No AB1281500 Nationality MOLDAVIA e g e detda
b EVEENES ke B .nmlga:: Hal.ae ms,w oo m;'::lsu -aa-::
Telephone Mumber 505571538 E-Mail admi@argapita) aa TP e s :
1 5 ol walia ol A Ayl L g v
Herein sfer referred to as the First Party | Employer in #ils Employment Confract Gl g b slon. 5 RIST AR 0 B fTaish I
{ 2. Mame DMITRI IVANGY Lt g st 0 2
Nationality UNION RUSSIA Date of Birth 151141882 18M1/1882 gl g Agiladh bew FIRCR |
Passpor T 1 Teisshons N AT 111991 1IN - 755266461 Pl iy
Number . il A il 030 200 1 bl asal
Academia Qualification Fre-College Rk Gl A S e ) gy et e A oAy ) oL 8,
Heroln after referred to 3 the as the Second Party f Employes in this = bl g g Y el Py 23010
Employmeni Conlract, Firsl And Second Party are refemmed o colleclivelyas he ey
Parties’ Both Parfias |n thls Employrent Confract |
]
Article (1) (Working days and hours) { aall cdelony i ) Lo 20
Basad on the muldal agreemanl and acceplance of Job Offer Mo ST228301884AE daled Bl B A g SAM0/2022 pi it STZ293018MAE 5 el e o o ol 360 4 L oy
28M0/2022 Whereas the First Party expressed hisiher desire to contract with the Second Parly B BURS PR PERCS B TR R - - PR LS S
fo fill the fuannt posilion ehown bebow, accordingly this offer s presanted, which includas the s B Wi e ey gt el g e Ny S DY) el U e B il o 1
following: 2365301, o a3 1 il el il ey, 2
1. Tha Second Party shall work for the First party in the designation / profession of Stall and R PR PASVE. T UV E TS IR R P |
Markel Salespersan In the UAE Dubal Crdfnary werking heurs 8 Howrs. YR A e il e e oy 1 ma,,,,..h.ﬂ_',qﬂf._u.m A
2. The Sacond Party will undergo a probation perod of 6 months
3. The First Party shall grant the Second Pamty a pald annusl legve of 30 days |
4. The Second Party [s entified 1o gel o weekly rest of 1 days with full payment for the following
days Sunday
Article (2) (Contract Details) [iash Jpalls § IS8 301
1.The lemm of this conlract shall ba 2 Years starling from 281002022 and ending on 2711002024 olatl sl b oy i gl sl 3 e A0 BTPI0IZ024 b oy 28 2022 Do 15 cyiies siall s b0 55,1
Should either Party solely wish to terminate the Employment Contract during the termn thaereof, PP SR PP | RS LU T I TETCT LT 3 L IS P T, PR T i L T v
Sl 0




tha tarminating Party shall nobfy (he olber party of such desire 1 month a3 a prior notica befom s et i Wl g 0 St e il e s g ) s Vi g s g e B Jamg 2

the determined date of termination. Such period shall be similar for both parties, el 3 et Sl e il 2 al] wality bty Bal] itab el sl el
2.Tha Parties 1o the contrac may fenow the Same once of mora tmes for similar or shorter "hllan g1 e gt e (00 At G Ll g TN e L s ) B b Rl e 15,3
period/ pariods. In the event of rmngwal of the contract the new period! periods are deemed 10 A L R e
be an exension of the arginal period and shall be added |n calculation of tha amployaes total

period of servica,

A0f both parties confinue to apply the contract afier the lapse of ils sriginal term or complation of
wiork agreed (o, withoul a0 express agreemond, it should be understood that fe original contmst
has been exiended under the same condiions excepl for condifien reganding Hs duration
I 20 1 i

|Page 10f2
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FI [ SR TR TR
L.__‘l.}_.—h‘-_.._l]l J.Jl,._t'l IJI_'U
—las Sy

( Transaction Number __ MB234600176AE - MB234600176AE Ladaal 48
|_Arli:le (3) (Salary Details) (AW ol ) 280 3 i

| Partas herelo agree thal the Second Party shall work for the Fist Parly bn retuen Tor a Wonthily
Wape salary of 50 AED Such salary moludes!

ol ] g B0 ok gt el 7 e g el ol el g ] e )

Ly

The Partles ara bound fo ablde by af the lows and reguiations in the country, end o maintain
pubkc order and pubSc decency. Impozing any of the sanciions manfioned in the Federsl
Decres-Law on the Reguteiion of Labour Relations, o |Is Exgculive 9 Implementing Deceas,
snhali nol kinder enforcing futhar sanctions mentioned in other wes in cass of violaling such
vz,

Basic Salary: 50 AED Total Salary: 80 AED AT DRECE, |y P Wy R I AED 50 st ol
Article (4) (Additional Terms) [ At g il ) ot 2
Any conddion nal vielates the provisions of Decroe-Low No. 33 of 2021 conceming tha oty iy Al R el N il ) PO2Y wdead By el e B s 0 AL
reguiation of lsbour relaSons and the executive regulations apd the relevant decisions io force Az 5y peadt dTa0

in reapect thereof sh all be nué and vold.
Article (5) el 21

gt i Yy el Ly dal G dbila g gl 8 Ay i il g ol R 4 T 0 el 0
e e e e B e e R
EZUTIN PR REEE R LY B

Article (6) (Declarations)
1. The parties hereto acknowledged thal they had tharoughly raviewed and agreed 1o the
articlos etipulated horein

2 The prowisions of Federal Decree-Law No. 33 of 2021 conceming the regulfston of Labour
Relstions And s Executive Regulahions and decisions implamantad shall apply

[t A A § et 10

ol g e il L e ! e g g s W s e e ey et g o Vg Tatll Lagy gl 0 81
ol e

Lol Al il o g AR el y el T g e D2 A BT 8 cgle el e o) Al R 2
s Yam b et a5 0

o —




Document Signed Electronically
iy ) o e ieaall
_ Sacond Party’s Slanatute UM G5 | First Party's Signature G il
Ministry approval WA | ton SN Gt | DENIS AXINOI el i
i
1.
. |
A | s b
2 (0 2 ke

| Page 2 o 2
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Date: 02.08.22
Dear Damitr) M rvinow,

We are pleased to make you a formal offer of employment for the position of Property Consultant. The besic terms af
smploymaent are ai follows!

L. Start Date: 19.08.22

2. Commission based - The Property Comultant shall earn 30% of gross commssion per deal for OH-Plan leads
generated by 04 K Redl Estate One Person Company LLC and 65% of gross commnaion far wif-genarated loads

1, AResidénce Visa and Labour permit will be processed oy the amplayer for the employes only and initisted sfter a
succedsfiul 30-day trial period. The process can teke up o 4 (four] weeks from the date of application.

4. maslc Heath inserance will be provided by the compairy

S Initlal RERA Broker Licence will be paid lor by the company (Each year RERA Renews| to be paid by the employee)

6. The Employer shall provide a motile phone 1o the Employes for wark wie only. The Employes shall pay AFDL000
per manth frore the beginning of this 4% month of smployment whers the frst three moanths will be backdated

T The trployes shall use thelr own laptop for work during thelr employment

8. Working hours. Monday (o Friday 9:30am - 6:30pm ond Saturday 11am- 3pm

9. Annuoal leave: 72 wordng days

10, Your employmient s subject to 3 B-month probation pesod

Should you choote to accept this offar of employment, please sign below and returs to Lisa from the AX Capital
Aecruttment Team

I wou fall to join on the mentioned date, then this offer will be sutomaticsily vold,

Employer Signed mhﬂﬂﬂﬂliw
P I Aas
("%}Efi{_.{.ﬂ—iu‘ — —_‘d*

o dnt i sk ko A i | T
Dmiftrl M Ivenow M Hisham El Assaad

Line Manager: Dmitn Zoloton

CAPITAL

W A g Tt Ty B
yaars Of ssparienne g o AP S LS Db chanbl e bruste we




Affidavit

I am the undersigned’ national- certify that | am fully
responsible of the information and data entered
throughout AL ADHEED. AOUDMETHA As |
reviewed all the information before filing the case, and
I approved it, and that all my ¢laims mentioned in the
statement of cluims according to my request, where 1
accepted in this request no. —-- Of the year of
2024, moreover | have received the date of the next
hearing dated on -/« /2024, and the case number is:
( /2024 labor).

I will be the sole responsible in case of my absence
during the first hearing.

This 1s my acknowledgement.
Affiant
I acknowledge that my requests in the statement of
claims are:
Claim Type J
Joining Date |
Last working date |
Reason of termination contract
 Late Salaries allowance
Salanies Deductions Allowance

signature

ks = —_

e —

home allowance J

i R

— & i

other allowance !

 End of service gmtu-ity

Accommadation allowance _!

Working overtime allowance

Working in Euﬁdays allowance

Work injury allowance

Return ticket

|
1

|

i

|

This 1s my acknowledgement.

Affiant/
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SETTLEMENT AGREEMENT

Dmitrii ivanow

Dubai, United Arab Emirates

THIS SETTLEMENT AGREEMENT is made on the 22™ March 2024,

BETWEEN

(1) D A X Real Estate One Person LLC, a Limited Liability Company having its office at 1401-1409

Westburry Office Tower, Business Bay, Dubal, United Arab Emirates, "the Company”), and

(2] Dmitrii lvanov, Russian Passport Holder Number 759266461 at Dubal, UAE (“the Employee ")

Background

A,

1.

The Employee's employment with the Company will terminate on the 2™ March 2024 (the
"Termination Date” ).

The parties have entered into this agreement to record and implement the terms on which they
have agreed to setthe any claims which the Employee has or may have in connection with his/her
employment, its termination or otherwise against the Company or its or their current or former
officers or employees, whether contractual or statutory, under common law or otherwise and
whether or not those claims are, are or could be, in the contemplation of the parties at the time
of signing this agreement.

The headings in this agreement are inserted for convenience only and shall not affect its
constructian.

A reference to particular law is a reference to it as it is In force for the time being taking account
of any amendment, extension, or re-enactment and Includes any subordinate legislation for the
time being In the force under it.

Contractual and statutory payments

Version 2.0 Saptarnber 2022




1.1 The Employee will be paid through the Company's payroll in the usual way and will continue to
receive other contractual benefits up to and including the Termination Date.

1.2 For infarmation purposes only, a list of the payments to be made to the Employee is set out in
Schedule 1 to this agreement.

1.3 The Company Is entitled to deduct from any payments due to the Employee under the terms of
this agreement any monies due from the employee to the Company, including in respect of any
holiday that the Employee has taken in excess of his/her accrued entitlement as at the
Termination Date.

1.4 Save as set gut in this agreement, the employee has no other entitlement to salary or any
contractual or other payment or benefits from the Company

2. The Employee’s Obligations up to and beyond the Termination Date

2.1 The Employee’s employment with the Company will terminate on the Termination Date. While
the employee’s employment with the Company continues, all of the Employee’s obligations u nder
the Employee’ contract of employment remain in full force and effect and the Employes may not
wark for or provide service to any other person or undertake any work on the Employes’s own
account,

211 From 22 March 2024 until the Termination Date (without prejudice to the provisions of
clause 12.2 of the Employee’s contract of employment] the Employes will not be required to
attend work, exercise pawers or responsibilities and/or undertake their dutles (the Garden
Leave). During this period of Garden Leave, the Employee.

2.1.7  will cantinue to receive hisfher Remuneration and Benefits as applicable as usual;
2.4.3  must not without the prior written permission of Denis Axinoi contract or deal with {or make
any attempt to contract or deal with) any employee, office, consultant, supplier, client,

sharehalder, adviser or other business contract of the Company;

214 will remain an employee of the Company, and, save as set out in this agreement, will continue
to be bound by all his/her obligations to the Company;

7.1.5 must comply with all the lawful directions given ta him/her by the Company;
216 must remain available to assist with the handover of his/her duties as may be required by the
Company including but not limited to providing the Company with information relating to the

Company's business, contracts and historic, current or future transactions and copies of any
correspondence sent or received by the Employee during his/her emplayment;

Vergion 2,0 Septamber 2022




217 must not without the prior written permission of Denls Axinol access any Information

technology systems of the Company; and

218  will continue to be sponsored by the Company for UAE residence visa and work purposes.

219 After the Termination Date, the Employes will comply with those terms which expressly or

impliediy apply after termination of the contract of employment (including, without
limitation, those relating to confidential Information and terms of the post termination
restrictions),

2.2 The employee agrees to provide all reasonable co-operation requested by the Company in

3.

refation to any litigation and/or any investigation of the operations or activities of the Company
by any regulatory, judicial or fiscal body or authority refating to @ business area in which the
Employee has worked, including co-operating with any internal investigation by the Company.
The Company will give the employee reasonable notice of the co-operation required.

Deferred Compansation

The parties acknowledge and agree that cértain commissions resulting from business conducted
by the Employee with third parties on the Company's behalf during the course of his/her
employment remain unpaid as at the Termination Date (the "Outstanding Commissions"),
MNotwithstanding termination of employment and notwithstanding any agreement to the
contrary, the Company unconditionally agrees that, on receipt of Qutstanding Commissions, the
portion thereof due to the Employee by virtue of his/her terms af employment shall be paid to
the Employee with fourteen [14] days of receipt thereof by the Company. Accordingly, in
consideration of this undertaking by the Company, the Employee irrevocably agrees to sign on
request all documents required in accordance with clause 9.2.2.

Other benefits

4.1 Save gsset outin this agreement, the Employes’s entitiernent to all benefits will cease with effect

from Termination Date,

Tax

5.1 Where required to do so, the Company will withhald tax imposed by countries other than the

UAE,

5.2 Subject to any legal requirement on the Company to withhold tax in any other jurisdiction, any

tax considerations arising from the Employes’s nationality or tax status in other Jurisdictions are
for the Employee to address.
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5.3

61

6.2

7.

7.1

8

a1

The Employee is responsible for tax which falls due in respect of any benefits provided under this
agreement and/or other payments made or benefits received as a result of the termination of the
Employee's employment (Benefits). Accordingly, the employee will indemnify and keep
indemnified the Company In respect of all tax, soclal security, interest, penalties and/or costs in
any urisdiction arising in respect of the Benefits. if any competent authority makes a demand of
the Company in respect of a sum falling under this indemnity, the Company will give to the
Employee as much notice of the demand as it is able, and will provide copies of any relevant
documents as quickly as it Is able to,

Return of Company property

The Employee confirms that he/she will by the Termination Date (to the extent that this has not
already been done and unless agreed otherwise) return to the Company all equipment ( including
but not limited to laptops, PCs security passes, charger cards, keys, computer disks, business
cards, Company credit cards, mobile phones, SIM cards and charging cables) and all property |
including confidential and proprietary documents and data, whether originals ar copl es) provided
to the Employee or created in the course of his/her emplayment or his/her holding office with
the Company or reiating to or containing Information relating to the Company and all ather
property belonging to the Company in the Employee's possession, custody or control. The
Employee will not keep or make any copy of anything referred to in this paragraph,

if the Employee fails to return to the Company property belonging to it, the Company shall,
without prejudice to any other remedy, be entitled to withhold any maonies or part thereof due
to the Employee from the Company.

Expenses

Provided that all outstanding expense claims are subm/tted to the Company no later than 21 days
after the Termination Date, they will be dealt with in the usual way under the current expenses

palicy.
Confidentiality and conduct

The Employee acknowledges that the obligations of confidentiality (as expressed in his/her
contract of employmient or as Implied by law) continue to apply and he/she will not without the
consent In the writing of the Company divulge to any person, or use for the employes’s own
benefit or the benefit of any person , any information of a confidential nature concarning the
business of the Company or of any customer ar client of the Company which has come to the
Employee's knowledge during the course of his/her employment with the Company. Confidential
Information for this purpose includes, but is not limited to, Information relating to the business,
products, affairs and finances of the Company or its officers, agents and employees which is
confidential to the Company at the time being or is treated by it as confidential or as a trade secret
{such as but nat limited to processes policies, methods, technical data and know-how), including
all infarmation refating to the Company’s clients, suppliers or customers in whatever manner or
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form expressed (Including but not limited to names of clients and customers and information
concerning their deaifings or affairs).

8.2 The Employee agrees without limitation In time:

821

822

8.23

he/she will keep the terms of this agreement and 2l discussions and other correspondence
on the this subject confidential and not disclose them to any other person, except to the
Employea’s professional adwisors, or a prospective and/or future employer (to whom the
employee may contirm the fact that his/her service bas been terminated and the existence of
this agreement but not its contents] or a professional adviser, each of the whom have agreed
to be bound by this restriction, and except as may be required by law or regulatory authorities
{save that in such circumstances, he/she will notify the Company in advance of such
reguirement prior to disclosure, and will endeavor to be permitted ta provide it on this basis
| ar with the Company’s written consent.

he/she will net make any untrue statement in relation to the Company (or any of its officers
and employees)

he/she will not make, publish, or cause to be made or published (whether directly or indirectly
. or "on” or "off " the record) in refation to {a) the Company or (b} any current or former
employee, agent or officer of the Company (| the Relevant Personnel ) or {c} any client or
channel partners of the Company , any comment or statement | in writing or otherwise )
which s disparaging, derogatory or damaging to (t or its business, or which could reasonably
be expected to be so disparaging, derogatory or damaging. This undertaking is given subject
to any requirement the Employee may be placed under by a court of law or a regulatory body.

9. Warranties and undertakings

9.1 The Employee warrants that he/she:

9141

8.1.2

9113

Is unaware of any matters relating to acts or omissions by him/her which if disclosed ta the
Company would or could relieve this Company of an obligation to make the payments
referred to in this agreement. Such matters include but are not limited to any breach of the
Employee's regulatory duties (if any) or obligations or any breach of the Employee's
confidentiality obligations.

has not withheld or failed to disclose any material fact concerning the performance of the
Employee's duties with the Company or any breach of any material term (express or implied)
of the Employee's contract of employment or the Company’s palicies and procedures;

Ras been given an oppartunity to receive independent legal advice on the terms and effect of
this agreement;
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9.1.4 has notified the Company of all complaints the Employee may have against it or any of its
officers or employess arising out of the Employee's employment, its termination or
otherwise: and

815 has not presented and will not present a claim to any Court or regulatory body in connection
with his/her employment, its termination of otherwise

9.2 The Employee undertaxes:

971 that neither the Employes nor anyone acting on the Employee's behalf will present any
further such claim; and

9.2.2 that he/she will cooperate and carry aut such actions, including execution of such documents
that the Company may request in connection with any and all processing required o cancel
the Employee’s UAE residence visa (and that of any sponsored dependents), identification or
employment card, or any other registrations or filings for the Employee in the name of the
Company with the authorities and/or any other end service form, and as otherwise required
by the UAE authorities or as requested by the Company to ensure that the Employee’s UAE
visa |s canceled within 30 days of the termination of the Employee's employment In
accordance with the UAE Labour Law

10. Breach of the terms of this agreement

10.1 The Employee acknowledges and agrees that the Company has agreed these terms in
rellance on the undertakings, representations and warranties set out in this agreement and
that, in the event of any material breach of these terms, the Company will be entitled to
withhald any part of the sums due under this agreement which have not yet bean paid as the
date the Company becomes aware of the breach and any payments already made to the
Employee under this agreement must be repaid to the Company immediately and will be
recoverable by the Company as a debt

11. Waiver of claims

111 The Employee agrees that he/she has nat and will not institute any legal or dispute
resolution proceedings whether under law, contract, legisliation or otherwise (n any country
or |urisdiction, against the Company or any of the officers, servants, or agents,

11.Z The terms of this agreement are offered without any admission of liability and the
Employee accepts that this agreement is in full and final settiement of all and any patential
claims and other rights of action pursuant to law, contract, legislation or otherwise in any
country or jurisdiction, including, in particuiar, any ciaim, breach of contract, unfair dismissal,
discrimination, non-payment of incentive compensation, redundancy payment, and
deductions from pay whatsoever and howsoever arising during or out of or In connection with
[his/her pasition as a director of any Company, any other offices he/she holds, and] his/her
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employment or its termination which he/she has against the Company or any of its officers,
servants or agents,

11.2.1 The Employee Acknowledges that:

11.2.2 The waiver of ciaims in this agreement shall have effect irrespective of whether or

not at the date of this agreement the Employee could be aware of such claims or have
such claims in hisfher express contemplation (including such claims of which the
Employee becomes aware after the date of this agreement in whole or in part as a
result of new legislation or the development of law or equity): and

11.2.3 if hefshe institutes any other proceedings against the Company or any Relevant

Personnel arlsing out of his/her employment or its termination, he/she will be liable
to repay to the Company the loss suffered by the Company as a result of such
proceedings

The Employee acknowledges that he/she is not entitled to any compensation for the loss
of any rights or benefits under any bonus plan, benefit, award or share plan operated by
the Company or for loss of any other benefit, payment or award hefshe may have
received had his/her employment not terminated other than the payments provided for
in this agreament.

12. Entire agreement

12.1

12.2

This agreement constitutes the entire agreement and understanding between the
parties and supersedes all other agreements, both oral and In writing between the
Employee and the Company other than the provisions of the employment contract which
by their nature or context survive termination

The Employes warrants that hefshe has not manuaily or electronically amended thi
copy/copies of this agreement provided to him/her by the Company for signature,
except where hefshe has made the Company aware of such amendment.

13. Binding Effect

131

This agreement will become open and binding when signed by all parties and dated

14. Governing law and jurisdiction

141

1432

this agreement and any dispute or clalm arlsing out of or in connection with it or its
subfect matter of formation shall be governed by and construed in accordance with the
law of the UIAE

Any dispute, difference, controversy or claim arising out of or in connection with this
agreament, including (but not limited to] any question regarding its existence, validity,

- Viersion 2.0 September 2027

T
gl el

.J'.
LS, >

"\
Qoo | -
e e
B Ve i




interpretation, performance, discharge and applicable remedies, shall be subject to the
exclusive jurisdiction of the UAE Courts

15. Counterparts
15.1 This agreement may be executed in any number of counterparts, each of which, when
executed and delivered, shall constitute & duplicate original, but all the counterparts

shall together constitute the one agreement
152  This agreement has been entered into on the date stated at the beginning of it.

SCHEDULE 1: End of Sarvice Entitlemeants
SIGNED BY:

On behalf of T = ¥ Ae=t F—i-"ne Person LLC

i

Mame: Denis s
{authorized signatory of D A X Real Estate One Person LLC)

SIGNED BY:
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Date: 23.04.2024
Name: Dmitrii Ivanov

Pending Commission from
Developer as a
manager(Primary):

Pending Commission from
Developer as agent(Primary):

Pending Commission from
Developer as
manager(Exclusive):

Pending Commission from
Developer as =
agent{Exclugivel-.:"/'.Jf
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